PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 254 . Approved and Ordered  June 19, 2013

e Kot

ey, nani Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned,-the Lisutenant Governor, by and with the advice and consent of the
Executive Coungil, orders that
{a) each person named in Column 1 of the Schedule to this order is appointed
() to the position, shown opposite in Column 2, in the office of the minister or Premier shown
opposite inColumn 3, and
@iy for the purpose of performing work for the Minister of State shown opposite in Column 4,
(b) a person appointed to a position under paragraph (a) of this order
(i) isto be paid in accordance with the Salary Range Order, Order in Council 588/2006, beginning
at the step shown in Coluinn 5 of the Schiedule 16 this order opposite the pérson’s name,.and
(ii) is to have the terms and conditions of employment equivalent i’o those established for
Category C appeintments in Order in Council 806/89,
(c) each position to which a person is appointed under paragraph (a) of this order is a position that
requires the incumbent to act in a confidential capacity to a member of the Executive Council, and
(d) if a person appointed to a position under paragraph (a) of this order held a position by appointment
under section 15 of the Public Service Act immediately before the making of the appointiment under
paragraph (a), that earlier appointment is rescinded.
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{This part is for administrative purposes only and is not part of the Order.)

Authority under which Order is made:

Actand sectioﬁ: Public Service Act; R8.B.C. 1996, ¢. 385,5. 15
Other: k
June 18; 2013 ‘ O/340/2013/25
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SCHEDULE

Colummn 1 Coluinn 2 Cotummn 3 Column 4 Column 5
Person Position Premier/Minister Minister of State Remuneration
SHARMA, | Chiefof Minister of Jobs, Tourism, and Skills | Minister of State for Beginning at
Rishi Staff Training and Minister Responsible Tourism and Small Step 5

for Labour

Busitiess
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